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Dear Employer, 

        Govt. VYT PG Autonomous college, Durg Government Vishwanath Yadav Tamaskar Post-

Graduate Autonomous College, Durg is a leading higher education institution in Chhattisgarh. It is 

affiliated to Hemchand Yadav University, Durg. The college was accredited with grade ‘A +’ by NAAC 

in the third cycle, and has been recognized by UGC as ‘College with Potential for Excellence’ (CPE), 

receiving the grant under IIIrd Phase of the scheme.  

The college has 21 teaching departments offering UG and PG programs in Science, Arts and Commerce 

streams leading to B.A., B.Sc., B.Com., BCA, B.Lib. & I.Sc. Degrees M.A., M.Sc., M.Com., PGDCA, 

M.Lib. & I.Sc. degrees. Some skill based self-finance courses are also being offered providing ample 

choice for selecting new subject combinations as Biochemistry, Computer science, Biotechnology, 

Electronics, Microbiology, Industrial chemistry etc. The institution has 16 research centres for PhD 

program in Physics, Chemistry, Mathematics, Botany, Zoology, Geology, Microbiology, 

Biotechnology, Hindi, English, Economics, Geography Political Science, Sociology, History, 

Commerce departments.  The science departments have research collaborations with national and 

international institutes of high repute providing project- based learning and internship work experience 

to the students along with their regular studies.  Many of the departments render paid as well as free 

consultancy services for sharing their knowledge resources for the benefit of institutions and society. A 

number of value-added courses and certificate courses have been introduced to enhance values and 

augment skills. Various co-curricular and extracurricular activities are regularly organized throughout 

the year to groom overall personality of students. The college has more than 100 regular faculty members 

with strong, committed and dedicated teaching ability, many of them have PhD as highest degree and 

they are actively engaged in research work.  

Many graduates from our institution are working in government as well as private teaching 

organizations, research labs, Industries, and multi-speciality diagnostic centres. We would deeply 

appreciate if you can spare some of your valuable time to fill up this feedback form. It will help us to 

improve and provide you better employees in future. With reference to current recruitment needs, we 

understand that the students should be trained in such a way that they can focus on current technology 

advancement and the requirements in the industries and other organizations. They should have more 

communicative and have good attitude with exploring capability.  

Please fill and score the attached format on a scale for the appropriate response and give your valuable 

suggestions for further improvement. 

 

 

 

 

 

 



 

 

Name and Address of Company/ Institution____________________________________________ 

Name of Responsible Authority and Designation ________________________________________ 

Email address and Mobile number____________________________________________________ 

Scale:       1. Strongly Disagree 2. Disagree   3. Neutral      4. Agree 5. Strongly Agree  

S.No.  Particulars  1 2 3 4 5 

1 Relevance of Curriculum: The Curriculum has relevance to 

local, national needs global needs.  

     

2 Fostering of leadership: The curriculum is employable and 

fosters leadership qualities and initiative instinct teamwork in 

students. 

     

3 Applied Aspect: The curriculum is incorporated with hands on 

training and industrial visit to meet the industrial/ organizational/ 

other professional demands. 

     

4 Inclusion of Skill: The curriculum looks after development of 

various soft skills and reflect a scope for computer literacy. 

     

5 Inclination to adopt:  The course content helps learn and adopt 

to new methods and technology with ease. 

     

6 Suggestions to be incorporated if any: 

 

Data is collected from different institution and organizations providing employment to our students. 

We received feedback from 18 employers regarding curriculum and academic environments of the 

college. Most of the employers are satisfied with the relevance of curriculum, fostering of leadership 

among the students, incorporation of applied aspects, availability of skill-based courses and inclination 

to adopt new methods of teaching and use of technology. They agreed that the college is providing better 

environment for producing their best products year by year to suit the requirements of the prospective 

employers.  

S.No. Name and Address of Company/ 

Institution 

Name of Responsible 

Authority 

Email/ Mobile Number 

1.  Bhilai Steel Plant, Bhilai Rajesh Dharkar, 

General manager 

rajeshdharkar@sail-

bhilaisteel.com 

9407981401 

2.  Dept. of Higher Education, 

Directorate, Raipur 

Dr. H.P.Khairwar, 

Additional Director, 

H.E.  

9406322763 

3.  Saket Jain & Company, LIG- 488, 

Padmanabhpur, Durg 

C.A. Vikrant 

Raghuwanshi 

vikrantraghuvanshi@gmail.com 

8871659303 

4.  Chlorophyll Biofuels Pvt. Ltd., 

Nehru Nagar (W), Bhilai 

S. Sajan, Director ssajan1@gmail.com 

9981531006 

5.  AAAP and Associates, Durg CA Poonam Jain poonams26@gmail.com 

8982474203 

6.  Sunil Jain and Associates, Durg Sunil Jain, Tax 

Consultant 

sjaindfs@gmail.com 

9827183358 
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7.  Advocate Narendra Sharma, Durg Narendra Sharma, Tax 

Practisenor 

sharmank@gmail.com 

9329006233 

8.  Bhupesh Chaubey and Company, 

2/234, Madhuban Nagar, Durg 

CA B.K. Chaubey ca_bhupesh@yahoo.com 

9826529730 

9.  J.R.R. and Co., 2/B, St. 19, Sec. 2, 

Bhilai 

CA Virendra Kumar ca_jrr@rediffmail.com 

9479098364 

10.  Srikant and Agrawal Associates, 

New Adarsh Nagar, Durg 

CA Amit Chandrakar  bkitax16@gmail.com 

7879110709 

11.  Geo Solutions Pvt. Ltd. Durg Shalabh Saha, Director geosolution@rediffmail.com 

9425123191 

12.  Aviral Mine Planning & 

Environment Services Pvt. Ltd., 

MIG – I/231, Amdi Nagar, 

HUDCO, Bhilai 

Amit Kumar Kashyap, 

Director 

aviralgeoservices2020@gmail.com 

8878437678 

13.  Oman Construction & Engineering 

Co. Salalah, Oman 

Rakesh Jha, Managing 

Director 

rakeshajha@gmail.com 

96893472080 

14.  Bharat Aluminium Co. Ltd., Durg Rahul Singh, Associate 

Manager (HR) 

singh-rahul@vedanta.co.in 

9755599714 

15.  Khalsa Engineering & Foundry 

Works, Durg 

Angad Singh kefwob@yahoo.com 

9009085999 

16.  Raysinet Kemical Company, Durg R.V.Chouhan, Manager raysinet.info@gmail.com 

9285100345 

17.  J.P. Engineering Pvt. Ltd. Durg Anjan Gupta anjanprasadgupta@gmail.com 

 

18.  AMITY University, Raipur Avichal Gupta, 

Assistant Professor 

avichal@gmail.com 

9893841035 

Table of Satisfied Responses: 

S. 

No. 

Attribute Strongly 

Agree 

(5) 

Agree 

(4) 

Neither 

agree nor 

disagree 

(3) 

Disagree 

(2) 

Strongly 

Disagree 

(1) 

Total 

1 

Relevance of 

Curriculum to 

needs 

12(66.67%) 6(33.33%) - - - 18 

2 

Fostering of 

leadership and 

teamwork 

12(66.67%) 5(27.78%) 1(5.55%) - - 18 

3 
Incorporation of 

Applied Aspect 
10(55.56%) 7(38.89%) 1(5.55%) - - 18 

4 

 

Inclusion of Skill 

 

12(66.67%) 4(22.22%) 2(11.11%) - - 18 

5 
Inclination to adopt 

new methods 
11(61.11%) 7(38.89%) - - - 18 
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66.67% employers strongly agree that the curriculum is relevant to local, national and global needs. 

33.33% agree with the statement. 66.67% employers strongly agree that the curriculum is employable 

and fosters leadership qualities and initiative instinct as well as team work spirit in students, whereas, 

27.78% agree and 5.55% neither agree nor disagree with the statement. 55.56% employers strongly agree 

that the curriculum incorporates lab/hands on training/ industrial visits/ field visits to meet the 

professional demand. However, 38.89 agree and 5.55% neither agree nor disagree with the statement.    

66.67% employers remarked that curriculum strongly takes care of development of various soft skills 

and scope for computer literacy, whereas, 22.22% agree and 11.11% gave neutral response. 61.11% 

employers strongly agree and 38.89% agree that the course content helps the students to learn and adopt 

new methods and technology. 

Suggestion:  

 Initiation of interdisciplinary activities, seminars, workshops to cater to the needs and 

demands of stakeholders 

 Practice of think locally and act globally in all aspects 

 Incorporation of internship and apprenticeship in all disciplines 

 Scope for improvement in field training and communication skill 

 Inclusion of entrepreneur skill and international exposure through alumni and experts  

 Skill development courses in Commerce 

 

 

 

 

 

12 12

10

12
11

6
5

7

4

7

1 1
2

0

2

4

6

8

10

12

14

Relevance of

Curriculum to needs

Fostering of leadership

and teamwork

Incorporation of

Applied Aspect

Inclusion of Skill Inclination to adopt

new methods

Employrs' Feedback on Curricular Aspects 

(2020-21)

Strongly Agree Agree Neither agree nor disagree Disagree Strongly Disagree



 

 

 


